
 

 

Anderson School District #41 
July 15, 2021 Regular Board Meeting 

6:00 P.M. 
The regular meeting of the Board of Trustees of School District No. 41 has been scheduled for July 15, 2021 at 6:00 
p.m. via google meet: 

Meeting ID 

meet.google.com/zen-vsgk-djr 
Phone Numbers 
(US)+1 601-844-2779 

PIN: 272 153 150# 

 I.   Call to Order 
   
 II. Correspondence 
 
 III. Committee Reports 
   -Leadership Committee: Benchmark and Smarter Balanced Data Report   

     
 IV.       Public Participation on Non-Agenda Items 
 

V.        Superintendent’s Report 
     
VI.      Old Business 

   - Review of Annual Agenda 
 
 VII. New Business 

Discussion 
-Bond/Facility Project Monthly Report 
-Covid-19 Mitigation Plan 
 -return to in-person learning 
 -cohort set-up 
 -lunch 
 -mask policy 
 -visitors 
-Review of covid 19 emergency policies 1903-School District Meetings, Gatherings,   
Events, & Visitors; 1905-Student, Staff, and Community Health & Safety 
-FY 21 Budget Report 

  Action 
-Consideration to terminate Covid 19 Emergency Measures Policies: 1904, 1906, 1906P, 
1908, 1908F, 1909, 1910, 1910F1, 1910F2, 1911, 1912 
-Consideration of MTSBA revised policies: 8129, 8130, 8131, 8200, 8301, 8302, 8303, 8410, 
8411, 8421, 8502 
-Consideration of 2021-22 Out of District Applications 
-Consideration of 60 student chromebooks purchase 
-Consideration of RFQ for Annual Preventative Maintenance Contract  
-Consideration of Harlow’s Bus Contract 
-Consideration of Building Reserve Fund Expenditures 

Consent Agenda 
 -Approval of Minutes 
 -Warrant Report 
 -Appoint Superintendent Jacobs to the Gallatin County Trans. Committee 
 -$33,341.65 cash transfer from General Fund to Interlocal Fund 
 -MTSBA Principles & Guidelines 
 -MTSBA FY23 dues revenue estimate 
 -Nomination of Scott Walter as MTSBA President-Elect 
 -Nomination of Tom Bilteen as MTSBA Vice-President 

VIII. Future Agenda Items 
IX. Next Regular Board Meeting Date 

 X. Adjournment   
7/12/2021 





































Federal Transportation Mask Mandate 

We have had a couple of recent questions regarding the rules regarding masks on school buses.  The short answer is that there is a CDC Order 

(not part of the guidance, which is separate) that was issued pursuant to President Biden's Executive Order 13998, Promoting COVID-19 Safety 

in Domestic and International Travel, that requires masks on public or private school buses. This has been the case since February 1, 2021. The 

link to the FAQ answer below provides further details.

Are school bus operators and their passengers required to wear masks?

Yes, school bus operators, including operations by public school districts, and their passengers are required to wear masks as defined by the 

Order issued by the Centers for Disease Control and Prevention (CDC).  The CDC Order provides limited exemptions to the mask requirement 

for certain small categories of individuals, including: children under the age of 2; persons with disabilities who cannot wear a mask, or cannot 

safely wear a mask because of a disability as defined by the Americans with Disabilities Act (42 U.S.C. 12101 et seq.); and persons for whom 

wearing a mask would create a risk to workplace health, safety, or job duty.

In an FAQ concerning the CDC Order, the CDC states that passengers and drivers on school buses must wear a mask unless the driver is the only 

person on the bus.  This requirement applies to all school buses whether publicly or privately owned.  

Background

The President's Executive Order 13998, Promoting COVID-19 Safety in Domestic and International Travel, directs the CDC and the heads of 

Agencies to take action, to the extent appropriate and consistent with applicable law, to require masks to be worn in compliance with CDC 

requirements when traveling in or on various modes of transportation.  The CDC subsequently issued an Order, Order under Section 361 of the 

Public Health Service Act (42 U.S.C. 264) and 42 Code of Federal Regulations 70.2, 71.31(b), 71.32(b) (CDC Order), under its existing statutory 

and regulatory authority, requiring individuals to properly wear masks, unless otherwise exempted, when boarding, disembarking, and traveling

on any conveyance, as defined in the CDC Order, to prevent the spread of the virus that causes COVID-19.  Similarly, the Transportation Security

Administration (TSA) issued Security Directive No. SD 1582/84-21-01 (TSA Security Directive), applicable to certain surface transportation 

modes, to implement Executive Order 13998 and enforce the CDC Order.  Both the CDC Order and the TSA Security Directive became effective 

on February 1, 2021.

The CDC Order, consistent with the mandate in Executive Order 13998 to implement additional measures to protect public health in domestic 

travel, requires a mask to be worn by any operator or passenger traveling on a conveyance within the United States unless otherwise 

exempted.  Conveyances include all road vehicles (subject to certain exceptions, e.g., for private conveyances operated solely for personal, non-

commercial use), including school buses.[1]

[1] Executive Order 13998 directs the heads of Agencies to require masks, to the extent appropriate and consistent with applicable law, in or on

all forms of public transportation as defined in 49 U.S.C. § 5302.  School bus operations are specifically excepted from the statutory definition of

public transportation.  The TSA Security Directive, likewise, does not include school bus operations in its mask mandate.  However, as explained 

above, the CDC Order applies to school buses.

-----------------------------

Lance Melton, Executive Director

Montana School Boards Association

Posted June 17, 2021 on the MTSBA message board



MONTANA HOUSE BILL 702

AN ACT PROHIBITING DISCRIMINATION BASED ON A PERSON'S VACCINATION STATUS OR POSSESSION OF AN 

IMMUNITY PASSPORT; PROVIDING AN EXCEPTION AND AN EXEMPTION; PROVIDING AN APPROPRIATION; AND 

PROVIDING EFFECTIVE DATES. 

WHEREAS, as stated in section 50-16-502, MCA, the Legislature finds that "health care information is personal and 

sensitive information that if improperly used or released may do significant harm to a patient's interests in privacy and health care or 

other interests"; and

WHEREAS, the Montana Supreme Court in State v. Nelson, 283 Mont. 231, 941 P.2d 441 (1997), concluded that 

"medical records fall within the zone of privacy protected by Article II, section 10, of the Montana Constitution" and "are 

quintessentially private and deserve the utmost constitutional protection".

 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

 Section 1. Discrimination based on vaccination status or possession of immunity passport prohibited -- 

definitions. (1) Except as provided in subsection (2), it     is an unlawful discriminatory practice for:

(a) a person or a governmental entity to refuse, withhold from, or deny to a person any local or state services, goods, 

facilities, advantages, privileges, licensing, educational opportunities, health care access, or employment opportunities based on the

person's vaccination status or whether the person has an immunity passport;

(b) an employer to refuse employment to a person, to bar a person from employment, or to discriminate against a 

person in compensation or in a term, condition, or privilege of employment based on the person's vaccination status or whether the 

person has an immunity passport; or

(c) a public accommodation to exclude, limit, segregate, refuse to serve, or otherwise discriminate against a person 

based on the person's vaccination status or whether the person has an immunity passport.

(2) This section does not apply to vaccination requirements set forth for schools pursuant to Title 20, chapter 5, part 4, or

day-care facilities pursuant to Title 52, chapter 2, part 7.

(3) (a) A person, governmental entity, or an employer does not unlawfully discriminate under this section if they 

recommend that an employee receive a vaccine.

(b) A health care facility, as defined in     50-5-101, does not unlawfully discriminate under this section if it complies with 

both of the following:

(i) asks an employee to volunteer the employee's vaccination or immunization status for the purpose of determining 

whether the health care facility should implement reasonable accommodation measures to protect the safety and health of 

employees, patients, visitors, and other persons from communicable diseases. A health care facility may consider an employee to 



be nonvaccinated or nonimmune if the employee declines to provide the employee's vaccination or immunization status to the 

health care facility for purposes of determining whether reasonable accommodation measures should be implemented.

(ii) implements reasonable accommodation measures for employees, patients, visitors, and other persons who are not 

vaccinated or not immune to protect the safety and health of employees, patients, visitors, and other persons from communicable 

diseases.

(4) An individual may not be required to receive any vaccine whose use is allowed under an emergency use 

authorization or any vaccine undergoing safety trials.

(5) As used in this section, the following definitions apply:

(a) "Immunity passport" means a document, digital record, or software application indicating that a person is immune to 

a disease, either through vaccination or infection and recovery.

(b) "Vaccination status" means an indication of whether a person has received one or more doses of a vaccine.

 SECTION 2.     EXEMPTION.     A LICENSED NURSING HOME, LONG-TERM CARE FACILITY, OR ASSISTED LIVING FACILITY IS EXEMPT   

FROM COMPLIANCE WITH [SECTION 1] DURING ANY PERIOD OF TIME THAT COMPLIANCE WITH [SECTION 1] WOULD RESULT IN A VIOLATION OF   

REGULATIONS OR GUIDANCE ISSUED BY THE CENTERS FOR MEDICARE AND MEDICAID SERVICES     OR THE CENTERS FOR DISEASE CONTROL   

AND PREVENTION  .  

 Section 3. Appropriation. There is appropriated $200 from the general fund to the department of labor and industry for

the biennium beginning July 1, 2021, for the purposes of:

(1) notifying local boards of health of the requirements of [section 1] and requiring local boards of health to prominently 

display notice of the requirements of [section 1] on the home page of their website, if available, for at least 6 months after [the 

effective date of this act]; and

(2) requiring the department of public health and human services to prominently display notice of the requirements of 

[section 1] on the home page of the department's website for at least 6 months after [the effective date of this act].

 Section 4. Codification instruction. [SECTIONS 1 AND 2] ARE   intended to be codified as an integral part of Title 49, 

chapter 2, part 3, and the provisions of Title 49, chapter 2, part 3, apply to [SECTIONS   1 AND 2]  .

 Section 5. Severability. If a part of [this act] is invalid, all valid parts that are severable from the invalid part remain in 

effect. If a part of [this act] is invalid in one or more of its applications, the part remains in effect in all valid applications that are 

severable from the invalid applications.

Section 6. Effective date. (1) Except as provided in subsection (2), [this act] is effective on passage and approval.

(2) [Section 3  ] is effective July 1, 2021.
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Introduction
This document outlines the measures that Anderson School District #41 is taking to

successfully reopen school in a safe manner in the Fall of  2021.  Students or staff  who have to
quarantine due to COVID-19 exposure would distance learn for the duration of  the quarantine.
There is a distance learning handbook to accompany this document, which outlines the digital
learning expectations for students and staff.

Policy
Anderson School District has adopted many of  the1900 series of  policies set forth by the

Montana School Board Association. These policies help guide and reinforce our decision making
processes in regards to the reopening of  school. Acopy of  the adopted policies can be found on our
website.

Signage: To help promote the daily preventative actions at all times
● Signage at each public entrance of  the facility to inform all faculty, staff  and students that

they should: avoid entering the facility if  they have respiratory symptoms such as cough,
shortness of  breath, sore throat and/or a fever; Signageposting the mask requirement at
each public entrance.

Social Distancing
Measures according to CDC Guidelines:

● Cohort Groups will refrain from interacting with each other inside the building.  If  groups
are interacting for an event inside masks are required.

● Staff  will help monitor student movement during movement time between classes.
● Additional space and equipment has been added to allow for more outdoor class time.
● Use of  communal spaces such as cafeteria and gym within student cohort groups.

Disinfection will occur as much as possible between uses.
● Assemblies will be held outdoors when possible and done virtually when not possible or

within cohort groups.

Measures to Protect Faculty, Staff  and Student Health:
Safety Actions

● Healthy hygiene practices will be promoted within the classrooms which will include
frequent handwashing, covering coughs and sneezes, and sanitizing work spaces.

● Teach and reinforce frequent hand washing and covering coughs and sneezes among
children and staff.
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● Masks are optional for students when they are in classrooms with their cohorts, this includes
specialist classrooms.  Masks are required for students at all times when on buses, in
common spaces, or working with students from another cohort.  Masks are not required
outside.  Staff  and substitutes are recommended to follow CDC guidelines in regards to
masking.  All visitors to Anderson will be required to use masks.

● Adequate supplies to support healthy hygiene behaviors, including soap, hand sanitizer with
at least 60 percent alcohol (for staff  and older childrenwho can safely use hand sanitizer),
and tissues.

○ Disinfectant and related supplies are available to all employees close to their work
location.

● Hand sanitizer effective against COVID-19 is available to all faculty, staff, and
students within classrooms and at school entrances. The prefered method is to wash
hands.

● Soap and water are available to all employees at their classroom sinks and in
restrooms.

● Designated isolation area where sick staff  and studentswho have been identified as
presenting with illness symptoms can be held until a parent or guardian can pick them up.
Access to this area will be extremely limited and closely monitored.

● All employees and students have been told NOT to come to campus if  sick.

Measures to Prevent Crowds from Gathering:
● Large school gatherings will be held outside or virtually
● Masks will be required for all spectators at home sporting events

Measures to Prevent Protect Office Staff:
● Isolation Sick Area for students
● Staff  evaluating students will use appropriate PPE.

In the event staff  or students are not following propermeasures, the principal/superintendent will
follow up and if  necessary apply appropriate consequences.

Medical Services and School Nurse

In the event a staff  member, student, or family member tests positive for COVID-19, the Gallatin
City County Health Department (GCCHD) is immediately contacted by the superintendent or office
manager at 582-3100.  The Health Department will implement all protocols for contact tracing,
testing, quarantines, and cleaning.  The Health Department will also determine school closure and
reopening.  Please see the GCCHD documents on the website.

Medical guidance continues to be provided as the District has on staff  an advanced practice nurse,
Dr. Julie Ruff, who continues to be a resource for the District and Anderson families.  Julie provides
a bridge in communication with the GCHD as well. Julie can be contacted with concerns.  She also
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works with families and facilitates communications between students and families with a student that
is at higher medical risk.

Gallatin City- County Health Department Call Center

The GCCHD has established a Call Center to respond to questions from the public.
The GCCHD Public Call Center will field questions from Gallatin County residents and refer them
to appropriate health department staff  as needed.The Call Center number is (406) 548-0123 and
you are encouraged to share this with parents, staff, and members of  the community.The Call
Center will be staffed daily during business hours and will provide responses to the public while
relieving key health officials from responding to anticipated overwhelming volume of  calls and
emails. Local information can also be accessed online at
https://www.healthygallatin.org/coronavirus-covid-19/.

The District has and will continue to comply with FERPA requirements in reference to any student
who may be identified as having contracted COVID-19. The District has and will continue to
comply with HIPAA Privacy laws with regards to any staff  member who may be identified as having
COVID-19.  In the event of  a positive case withinour school community, there will be notification
following HIPAA privacy laws.

Facility Cleaning and Maintenance:

The District has adequately equipped maintenance and cleaning staff  with personal protective
equipment, masks, gloves and gowns that are appropriate for the cleaning products used and to
minimize having contact with potentially contaminated surfaces.

The daily cleaning is done by both the District custodial staff  and Butler Industries.  In the event of
a positive case within the District, we will follow guidelines set forth by the Gallatin City- County
Health Department for disinfection of  our facilities.

Intensify cleaning and disinfection processes:
● Clean and disinfect frequently-touched surfaces within the school
● Ensure safe and correct application of  disinfectants and keep products away from children.
● Hand sanitizer at entrances to building and classrooms
● Nightly cleaning by Butler Industry

All ventilation has been updated and optimized as part of  the construction process.
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Instruction

Instructional Guidelines for Teachers:

● Teachers will assess student academic levels due to COVID-19 and place accordingly.
● Teachers will utilize our MTSS system to address interventions needed for students

Instruction Modifications
● Students remain in their cohorts for instruction and lunch (Grades 7 and 8, grades 5 and 6

will be a cohort, and grades K-4 will each be a cohort).
● Students who are required to quarantine due to exposure or potential exposure teachers will

develop an instructional plan for the child
Technology

● All students grades 1-8 will have one-to-one Chromebooks
● K students will have access to iPads

Food Services
● Students will sit in the cafeteria at assigned seats within their cohort.
● Tables will be spread out within the gym
● Students will be instructed to eat snack outside whenever possible limiting food

consumption within the classrooms and exposure to other students

Recess
● Recess will be done in assigned groups (K-3) (4-6) (7-8) due to research of  limited spread of

COVID outdoors. Students may mix on the playground.

Bathrooms
● Students will be required to use the bathroom closest to their classrooms.

Health Guidelines
General

● Students and staff  who are ill, feeling ill, diagnosedas ill, or otherwise demonstrating
symptoms of  illness must not come to school or work.

● Parents, guardians, or caregivers of  students whoare ill, feeling ill, diagnosed as ill, or
otherwise demonstrating symptoms of  illness must notbe present at the school for any
reason including but not limited events or gatherings or to drop off  or pick up students

● If  students or staff  display respiratory symptomsor fever - send the child alone to the office
for assessment. Those with a fever of  100.4 or higherwill go home immediately.

● Student will be placed in an isolation area in school until evaluation by a nurse and/or taken
home by parent/guardian.

● If  a child is asked to seek consultation from a physician from the school nurse,
superintendent or office manager a doctor’s note will be required to return to school.
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● A clear communication flow chart is being provided to staff  on how to deal with sick
students and what to expect if  COVID19 case is identified in their classroom. .

● In the case of  any exposure to COVID 19, GallatinCity County Health Department
Guidelines will be followed and the Gallatin City County Health Department will be
contacted for guidance.

● COVID-19 testing for staff  and students is available from the Anderson School Nurse and
can be scheduled through the school office.

Monitoring and Preparing
● Check for signs and symptoms  of  COVID 19
● Screenings will be implemented safely, respectfully, and in accordance with any applicable

privacy laws or regulations.
● Encourage staff  to stay home if  they are sick andencourage parents to keep sick children

home.  Encourage staff  or children who are sick to stay at home.

Plan for when a staff  or child becomes sick
● Isolation room to separate anyone who exhibits COVID-like symptoms. School nurse and

office assistants will use Standard and Transmission-Based Precautions when caring for sick
people.

● Close off  areas used by a sick person and do not usebefore cleaning and disinfection.
● Require those exposed to a person with COVID-19 to stay home and self-monitor for

symptoms, and follow CDC guidance if  symptoms develop.
● In a crisis situation the staff  will refer to thecrisis response plan for appropriate response.

Contact Tracing
● Use appropriate spreadsheets to track direct student contacts in the cafeteria based upon

assigned seating
● All Teachers including specialists need to keep seating charts and provide a copy to the

office.  They should be updated every time a student is reassigned a seat.  Seating charts will
be required for lunch as well.

● Facts and data can be used for the decision-making process regarding possible cohorts being
out.

Transportation
● Students have the opportunity to use our bus transportation. When on the bus students will

have assigned seating and wear masks.

After School Care
● Students in the afterschool program will wear masks when they are inside and unable to be

socially distanced and are in a group that is across a cohort
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● Attendance and seating charts will be kept for contact tracing purposes
● Snacks will be eaten at assigned seats within cohorts whenever possible

Facilities Usage
● Anderson School will be available for facility usage. Those who use our facility need to

follow the facility usage policies and agreement adopted by the district.
Sports

● Sports will follow MHSA guidelines.
● Masks will be required for all spectators.

Communication

Parent Communication
● Communications with parents will be through email, newsletters, website, and other means.
● Education of  sick guidelines and return to school after being sick.
● Educate students on hand and cough hygiene

Staff  Communications
● Sick procedure for students and staff.
● Hygiene education

Gallatin City County Health Department Communication
● Contact tracing information when necessary
● When a student or staff  member has been tested forCOVID-19 individuals cannot return to

school until the test result comes back.
● Documents regarding exposure to a positive case
● Testing results from tests completed at Anderson School are shared with GCCHD

Safety measures at school listed in this document will be in place until we are informed by the CDC
or GCCHD they are no longer necessary.

Community Information and Documents

The Anderson Website is up to date with COVID-19 links and parent letters
https://andersonmt.org/covid19/

Contact information
Anderson School Phone:  406-587-1305
Anderson Office Email (Liz): schooloffice@andersonmt.org
School Nurse Email: jruff@andersonmt.org or julie.ruff@montana.edu
Superintendent: kjacobs@andersonmt.org
Business Manager and Clerk: troberts@andersonmt.org
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School Counselor: cdickson@andersonmt.org

Appendix

Health Care Flow Chart

***************
Students reporting to the front office for complaints of illness.

● The front office staff, Mrs. Jacobs, Mrs. Sullivan, or Mrs. Roberts, will ask the child to enter the
nurses office and to be seated on the exam table.

● The child’s temperature will be taken. Any temperature of 100.4 degrees Fahrenheit or greater
will be reported. If a child has come in from gym or recess, a second temperature may be taken.

● If the temperature remains at 100.4 degrees Fahrenheit or greater, the parents will be notified
for immediate pick up.

● Parents or staff may contact the school nurse for guidance at 406-599-9576 or via email at
schoolnurse@andersonmt.org

● If requested the school nurse will come to the school to evaluate the child. Travel time 20
minutes.

● Students waiting to see the school nurse will remain in the nurse's office or in the designated
overflow evaluation area in the main office.

****************

Suspected or confirmed positive COVID-19

● Any student or close contact of a positive COVID-19 case will be referred immediately to the
Gallatin City County Health Department at 406-582-3100 by Julie Ruff (school nurse), Liz Sullivan
(office manager) or Kristi Jacobs (superintendent).

● The Health Department will offer all guidance and directives including parent notification and
contact notification.

● Anderson School will provide all necessary contact tracing information to the Gallatin City
County Health Department

● Extensive cleaning, disinfecting, and any type of quarantine by a cohort of students or staff will
be directed by the Gallatin City County Health Department
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Anderson School District 

COVID-19 Emergency Measures     1905

Student, Staff, and Community Health and Safety

The School District has adopted the protocols outlined in this policy during the term of the 
declared public health emergency to ensure the safe and healthy delivery of education services 
provided to students on school property in accordance with Policy 1906, and a safe workplace 
when staff are present on school property in accordance with Policy 1909, and the safety, health 
and well-being of parents and community members. The supervising teacher, principal, 
superintendent or designated personnel are authorized to implement the protocols in coordination
with state and local health officials. 

Symptoms of Illness

Students and staff who are ill, feeling ill, diagnosed as ill, or otherwise demonstrating symptoms 
of illness must not come to school or work. Students who have a fever or are exhibiting other 
signs of illness must be isolated in a designated area until such time as parents or caregiver may 
arrive at the school to retrieve the ill student. All surfaces and areas should be thoroughly 
cleaned and disinfected once the student has vacated the area by staff utilizing safety measures in
accordance with state and/or local health standards as applicable. Students may engage in 
alternative delivery of education services during the period of illness or be permitted to make up 
work in accordance with District Policy 1906.  Staff members will be provided access to leave in
accordance with the with District Policy 1911 or the applicable Master Contract or Memorandum
of Understanding. 

Parents, guardians, or caregivers of students who are ill, feeling ill, diagnosed as ill, or otherwise 
demonstrating symptoms of illness must not be present at the school for any reason including but
not limited events or gatherings or to drop off or pick up students excepted as provided by this 
policy.  To avoid exposing others to illness, parents or caregivers who are ill must make 
arrangements with others to transport students to school or events, if at all practicable. If not 
practicable, parents, guardians or caregivers must not leave their vehicle during pickup or drop 
off and must arrange with District staff to supervise students in accordance with physical 
distancing guidelines in this Policy.

Physical Distancing 
To the extent possible, elementary school courses will be delivered to the same group of students
each day, and the same teachers will remain with the same group in the same separate and 
designated room each day. Specialists (library, HE, music, Spanish, guidance) will occur in 
students' classrooms or outside if weather permits.  Meal service will enact social distancing 
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guidelines with students remaining with their cohorts.  Recess and use of playgrounds during 
recess are permitted on an adjusted schedule to maintain appropriate student groupings. 

Parent arrival times to drop-off and pick up students riding with parents and caregivers will be 
staggered in designated intervals by grade level through a schedule set by the supervising teacher
or building administrator.

Drop off and pick up of students will be completed in a manner that limits direct contact between
parents and staff members and adhere to social distancing recommendations in the exterior of the
building. 

Visitors to the school authorized by District Policy 1903 will maintain a six-foot distance 
between themselves and others.  This distancing requirement does not apply to individuals who 
are a part of the visitor’s regular household isolation group when the group is authorized to 
present at the school facility.

Physical distancing
Students will have instruction within their designated cohorts, limiting interaction between 
cohorts within the school building.

Masks as Personal Protective Equipment      

The School District requires all visitors staff and students to wear masks to protect colleagues 
and peers while present in any school building and playground. Face masks will be provided at 
the school office for those who do not have one.  Masks are optional for students when they are 
in their classroom, including specialist classrooms.  Masks are required for students at all times 
when on buses, in common spaces, or working with students from another cohort.  Masks are not
required outside.  Staff and substitutes are recommended to follow CDC guidelines as they relate
to mask wearing.   Students and Parents need to refer to the mask policy as outlined in the 
Parent/Student Handbook.   The School District will provide masks to students and staff and 
expect that the masks be washed on a regular basis to ensure maximum protection.  District 
employees or officials will not inquire as to the COVID-19 vaccination status of any person 
when implementing this section.  Allegations of harassment of any person wearing or not 
wearing a face covering, mask or face shield shall be promptly investigated in accordance with 
District policy.  Harassment does not include requiring compliance with this policy.  The Board 
of Trustees’ decision to require and provide masks is based on a review of the circumstances in 
the community and consultation with local health officials on issues, including but not limited to 
the possibility of exposure and availability of masks.

Cleaning and Disinfecting
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School district personnel will routinely both clean by removing germs, dirt and impurities and 
disinfect by using chemicals to kill germs on all surfaces and objects in any school building and 
on school property that are frequently touched. This process shall include cleaning 
objects/surfaces not ordinarily cleaned daily. 

1905
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Personnel will clean with the cleaners typically used and will use all cleaning products according
to the directions on the label. Personnel will disinfect with common EPA-registered household 
disinfectants. A list of products that are EPA-approved for use against the virus that causes 
COVID-19 is available from the supervising teacher or administrator. Personnel will follow the 
manufacturer’s instructions for all cleaning and disinfection products. 

The District will provide EPA-registered disposable wipes to teachers, staff, and secondary 
students so that commonly used surfaces (e.g., keyboards, desks, remote controls) can be wiped 
down before use. Supervising teachers or administrators are required to ensure adequate supplies 
to support cleaning and disinfection practices.

Student Arrival

Hand hygiene stations will be available at the entrance of any school building, so that children 
can clean their hands before they enter. If a sink with soap and water is not available, the School 
District will provide hand sanitizer with at least 60% alcohol. Hand sanitizer will be kept out of 
elementary students’ reach and student use will be supervised by staff. 

A District employee will greet children outside the school as they arrive to ensure orderly 
compliance with the provisions of this policy.

Temperature Screening

Designated School District staff are authorized to test the temperature of students with an 
approved non-contact or touchless temperature reader.  Students who have a fever or are 
exhibiting other signs of illness must be isolated in a designated area until such time as parents or
caregiver may arrive at the school to retrieve the ill student. All surfaces and areas should be 
thoroughly cleaned and disinfected once the student has vacated the area by staff utilizing safety 
measures in accordance with state and/or local health standards as applicable.

When administering a temperature check on a possibly ill student, designated staff members will 
utilize available physical barriers and personal protective equipment to eliminate or minimize 
exposures due to close contact to a child who has symptoms during screening.
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Healthy Hand Hygiene Behavior

All students, staff, and others present in the any school building will engage in hand hygiene at 
the following times, which include but are not limited to:

● Arrival to the facility and after breaks
● Before and after preparing, eating, or handling food or drinks
● Before and after administering medication or screening temperature
● After coming in contact with bodily fluid
● After recess
● After handling garbage
● After assisting students with handwashing
● After use of the restroom
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Hand hygiene includes but is not limited to washing hands with soap and water for at least 20 
seconds. If hands are not visibly dirty, alcohol-based hand sanitizers with at least 60% alcohol 
can be used if soap and water are not readily available.

Staff members will supervise children when they use hand sanitizer and soap to prevent 
ingestion.

Staff members will place grade level appropriate posters describing handwashing steps near 
sinks. 

Vulnerable Individuals

Vulnerable individuals (defined by the Centers for Disease Control at the time of this policy’s 
adoption as those age 65 or older or those with serious underlying health conditions, including 
high blood pressure, chronic lung disease, diabetes, obesity, asthma, and those whose immune 
system is compromised such as by chemotherapy for cancer and other conditions requiring such 
therapy) are authorized to talk to their healthcare provider to assess their risk and to determine if 
they should telework during the period of declared public health emergency. 

Employees who have documented high risk designation from a medical provider are entitled to 
reasonable accommodation within the meaning of that term in accordance with the Americans 
with Disabilities Act and Section 504 as outlined in District Policy 5002. These accommodations
may include but are not limited to teleworking in accordance with a work plan developed in 
coordination with and authorized by the supervising teacher, administrator or other designated 
supervisor.  Such employees may also be eligible for available leave in accordance with the 
applicable policy or master agreement provision. 
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Food Preparation and Meal Service

Facilities must comply with all applicable federal, state, and local regulations and guidance 
related to safe preparation of food.

Sinks used for food preparation must not be used for any other purposes.

Staff and students will wash their hands in accordance with this policy. 
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Transportation Services 

The Board of Trustees authorizes the transportation of eligible transportees to and from the 
school facility in a manner consistent with the protocols established in this policy.  The 
transportation director and school bus drivers will clean and disinfect each seat on each bus after 
each use. 

Public Awareness

The School District will communicate with parents, citizens, and other necessary stakeholders 
about the protocols established in this policy and the steps taken to implement the protocols 
through all available and reasonable means. 

Confidentiality

This policy in no way limits or adjusts the School District’s obligations to honor staff and student
privacy rights. All applicable district policies and handbook provision governing confidentiality 
of student and staff medical information remain in full effect.

Transfer of Funds for Safety Purposes

The Board of Trustees may transfer state or local revenue from any budgeted or non-budgeted 
fund, other than the debt service fund or retirement fund, to its building reserve fund in an 
amount not to exceed the school district's estimated costs of improvements to school and student 
safety and security to implement this policy in accordance with District Policy 1006FE.

Cross Reference: Policy 1901 – School District Policy and Procedures
Policy 1906 -  Student Services and Instructional Delivery
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Policy 1907 – Transportation Services
Policy 1006FE – Transfer of Funds for Safety Purposes
Policy 3410 – Student examination and screenings
Policy 3417 – Communicable Diseases
Policy 3431 – Emergency Treatment
Policy 1911 -  Personnel Use of Leave
Policy 1910 – Human Resources and Personnel
Policy 4120  - Public Relations
Policy 5002 – Accommodating Individuals with Disabilities
Policy 5130 – Staff Health
Policy 5230 -  Prevention of Disease Transmission
Policy 6110 – Superintendent Authority
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Policy 6122 -  Delegation of Authority
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